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Announcement from Latyaowitthayakom School

On the Intent to Administrate with Honesty, Integrity, and Transparency

l, the Acting Capt. Paiboon Keanpasert, Director of Latyaowitthayakom School, hereby
express our intention to manage the school’s administration in accordance with the law,
honesty, transparency, verifiable and good governance principles, taking into account the
interests of the importance for students and schools to manage their work efficiently and
effectively. Therefore, the following policies and guidelines are set up. I’'m dedicated to doing
as following:

1. Perform duties with accuracy, fairness, and compliance with laws, regulations,
principles, and support officers to perform their duties under laws and regulations strictly.

2. Create good moral and awareness which hold the liability and responsibility in all
processes to create social norms and morals to prevent corruption and uphold responsibility
and accountability. The officers of Latyaowitthayakom School are aware of the effects and
damages caused by corruption on administrative agencies and nations that sustainable anti-
corruption culture created.

3. Reject corrupt behaviors and do not tolerate corrupt policies that may lead to social
sanctions which will make the officials of Latyaowitthayakhom School shameful to conduct
corruption.

4. Cultivate consciousness for students to be aware of the impacts and damages
caused by corruption. Anti-corruption and cooperation models

5. In this regard, adhere to the will of management with integrity honesty,
transparency, verifiable, and strictly in accordance with the principles of good governance
for the benefits of working with efficiently and effectively.

6. The following policies and guidelines are set up as follows.

Hereby announced to be acknowledged and practiced by all involved.

Announced on August 1", 2022 (B.E 2565).
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(Mr.Paiboon Keanpasert)

Director of Latyaowithayakom School



Guidelines for implementation according to the announcement of
Latyaowittayakom School
Subject: Honesty in Administration of Latyaowittayakom School

1. Performance of duties: Operations based on transparent standards perform tasks or
operate according to the procedures and periods that are strictly defined. And must be
equally

2. Budget use: Creating an annual budget expenditure plan and publishing it
transparently. The organization's budget is well spent. On purpose does not benefit himself or
his comrades

3. Use of power: Assignment performance appraisal Selection of personnel to provide
various benefits, fair and nondiscriminatory.

4. Use of government property: Personnel within the agency shall not take the
property of the government agency for their own or give to others. There is a clear and
convenient permission process.

5. Corruption problem solving: Top management attaches importance to i vigorous
anti-corruption to be effective and to formulate a work plan on the prevention and
suppression of corruption of the agency in order to solve the problem of corruption in a
concrete way.

6. Operational quality: The quality of the performance of the duties of the officers by
strictly adhering to the standards, procedures and time periods set and must be equal and
non-discriminatory

7. Communication efficiency: Communication efficiency in relation to the dissemination
of information of agencies on various matters to the public through various channels. Easily
accessible and not complicated by the published information must be complete and up-to-
date

8. Improvement of the working system: Improvement of development of the
workplace includes the performance of the staff and the work process of the agency to be
better. The use of technology in operations for more convenience and speed are included.

9. Information Disclosure: Disclosures of the agency for the public to be informed,
including basic information, administration, budget management Human Resources

Management and Development promote transparency in the agency.



10. Corruption Prevention: Publication of up-to-date information on the agency's
website to disclose the actions of the agency for the public to be informed in action to
prevent corruption, including the honest intentions of the executives include good intentions
of administration, risk assessment, corporate culture fundamental, and internal measures in

Anti-Corruption Act.



